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| By Shelley

~__There hus been lots of meditabout university lutely that makes

" purents wonder whether it is ight choice for their sons und
oluugmm.'sxsfw.&khowledging the negutives
und worries, but read onfor o bulunced perspective und
udvice. . .

Some of the recent urguments ugo_l_ﬂé‘t-_&piversi’ry include:
e In the new digital economy, the workforce is chunging,
work is beihg replaced b‘k: puters; there is more crowd-
sourced contruct work undﬂr‘e”ure fewer traditional
full-time careers.
e There ure free dlternutives to university such as
Mussive Opehn Online Courses (MOOCs), which some
futurists believe are goiny fo repluce cumpuses.
e |t is chullengihg to choose u deygree puthway
because the types of jobs gradudtes cun expect ut the
beyginning of their deyrees will likely huve changed by the
time they graduute. Furthermore, universities
dre offenh unclear ubout what deygrees leud to what jobs.
e In the muassification of higher educution, there are far
more graduutes than there dare relevant discipline-related
job vacancies.
e Gruduute outcomes (the percentuyge of ygruduutes
- vemployed full-time ufter four months) are the lowest they

. have _kieEn! |Q&@¥~&‘;ﬂ L

o Emp « iversity.is hot giving yraduutes the
skillspeapabilitiesand attitudes they need to be hired and
then to be successful employees.

e There is un increuse in the opportunities und support for
entrepreneurship and start-up ventures that do not
necessarily fuke u degree.

e Pressure-related unxiety and stress are onh the uprise und
the first-yedr drop-out rates are high.

e Enrolment costs are rising; government funding is predicted
to significuntly decrease, thereby putting more of the costs
onto families, und cost of living while attending university is
expensive.
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ATARS
Then there ure conversutions ubout the
Australiun Tertiary Admission Runk (ATAR).
These ure the scores that are culculuted
for graduuting secondary students
that may determine qudlificutions for
different types of university deyrees. For
exumple, medicine, enyineering und
law huave fraditionally been known to
reyuire higher ATARs than degrees like
business, urts und humanities. However,
universities tend fo be uncleur about
ATAR cut-offs for various degreesund the
student udmission scores vary from year-
to-year. There is widespreud ugreement
thut there ure u higher percentuye of
admitted students with lower ATARs than
ever before. Universities huve sculed-
up their support for students enteriny
with lower ATARs dand other fuctors,
which may increuse the risk of fuiling
or dropping out. There is, however,
conflicting evidence und widespreud
debute us to whether or hot ATARs ure
vulid predictors of university success.
The students who graduated from
Year 12 ut the fop of their clusses ure
not alwuys those who breeze through
university. Even if they do continue
onh to uchieve high distinctions (HDs)
in university, employers report thut
the most academic students are not
dlways the best employees becuuse
their infense studying muy meun that
they have missed out on well-rounded
life experiences. At the other end of the
spectrum, some students strugyle with
the generdlist curriculum of secondury
school und consequently uchieve low
ATARs. They muay ‘find’ themselves in
uhiversity and do very well when they
are studying d  particular  discipline
thut they dre pussionute dbout. The
implications ure thut parents should not
clussify their son or duuyghter auccordiny
to ATARs. There ure secondury students
with high and low ATARs who are
excellent cundidutes for university und
experience success within university
and beyond into their cureers; while the
cohverse is ulso frue.

Why University?

The most straightforward drguments

are econhomic. The United Stutes

Depurtment of Educution’s (2015)

reseurch indicates that:

o University grauduutes with a
Buchelor’s deyree typicully eurn
66 percent more than those with only
d high school diploma, und ure dlso
far less likely to fuce unemployment,

e Over the course of d lifetime, the
average worker with a Buchelor’s
deygree will eaurn upproximately
$1 million more than a worker without
u post-secondury educution.

e By 2020, un estimated two-thirds of
job openings will reyuire post-
seconhdury educution or training.
(http://www.edu.gov/news/
press-releuses/fuct-sheet-focusing-
higher-educution-student-success).
There is every reuson to believe thut

these Americun statistics will hold up
equully in Australiu, While facts have not
been us cleurly presented, evidence
from the Federal Government indicutes
uh eyuivalent future.

There are muny other benefits to
university educution. For exumple,
uhiversity gruduutes have been khown
to have:

e higher quudlity of life, happiness und

sutisfaction

expunded relationships und

opportunities fo mMeet people from

diverse contexts

love for leurhiny und yuest for

knowledyge

e more open doors, possibilities and

opportunities

self-esteem, stutus und respect from

others

e defined und uctioned values, ethics,
moruls und emputhy

e crificul-thinking, problem-solving und

research skills aus well as the ubility

to differentiute between fuct or

supported thinking, and opinion or

beliefs

heightened sociul and

communicution skills due to the
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oh-cumpus experience of interacting
with large groups of people on u duily
busis.

Early Indicators that University is the
Right Choice
So how do purents guuye whether ornot
theirson or duuyghtershould be applying
for university or pursuing un dlternative
puthway? Before considering if, it
is importunt to consider when. Not
all Year 12 yraduutes dre reudy (or
wunting) to go from high school straight
into university. Some Yeur 12 graduutes
need more fime or experiences to
decide which disciplines or degrees to
pursue. Others may heed u breuk from
studying before committing themselves
to more. Economic circumstunces may
necessitute workinyg to afford living away
from home at u university of choice. Not
immediutely commencing university
does hot meun that students are forever
cut off from higher educution. There
dare humerous ulternative puthways for
mature-uyed leurners.

Here «dre some indicators that
uhiversity may be the right choice how.
The student:

e wunts fo go to university und is not
ohly going becuuse purents suy so or
becuuse thut is whut his or her friends
dare doiny

e hus some ideus us to whut he or she
is interested in leurning more ubout
and/or pursuinyg us u cureer

e mauy not khnow what he or she wants

to learn but still wants to learn

something; in this cuse, uttendiny

a university that subscribes to the

Melbourne model muy be wise so

thut he or she cun spend u yearin

a vuriety of units (fusting options)

before committing to u specific

deygree puthway

shows some commitment, dedicution

and resilience for study; those who

compluined their way through high
school und uvoided homework und
revision where possible muy not be
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reudy for the heightened level of

commitment ut university.

If university remuins u consideration,
then there are wuys of huviguting und
munuyging one’s student experience
that willmake the problems and worries
listed ut the beyginning of this urticle
less likely. In other words, encouruying
uhiversity-bound students to follow this
udvice will decreuse their chunces of
dropping out, fdiliny, yettiny stressed
or gruduuting unemployed.

Get  skills (especially in
1 technology and media)
Employers are vocul that many
uhiversity graduutes know theory
but cunnot dpply it und luck skills.
When they suy skills, they meun both
fransferable und cureer-specific
skills. Both kinds usudlly upply to the
networked diyital spuce. At university,
seek out and pructise opportunities
to write clear emuails without grammur
und spelling mistakes. Leurn how
tfo write business reports us well us
ucudemic essuys. Communicute in
plain, user-friendly lunguuge und learn
how to build uppropriate engugement
through sociul mediu. Beyond leurninyg
specific software, leurn how to leurn
new soffwaure to stuy up-to-dute with
cohstunt evolution und change. Khow
whut upps do what und how to keep
ubreust of the lutest trends.

Differentiate and brand yourself

(including online)
People tulk ubout the mussificution of
higher education. This meuns thut there
dare mauny more university graduutes
thaun there ure job vacuncies in u
field. Graduutes ure goiny to have fo
know und be uble to confidently say
why they dre the best hiring choice.
Stand out from the crowd. Students
should reseurch what skills employers
are lookiny for by reudiny relevunt
job udverts through their deyree, und
muke sure they huve those skills by the
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time they yraduute. This cun be done by
curefully selecting subjects, by doing un
internship and/or volunteer work, or by
enrolliny in extru-to-load workshops und
outside-university training. Gruduutes
dlso differentiute themselves by their
extru-curriculur activities, which leads
to the next point.

3 Pursue extra-curricular activities
throughout university

There dre muny optfions, including
any concentrution or combination of
sport, music, drama, clubs, societies,
student leudership aund so on. There ure
numerous reusons why this is important,
Employers udre increusingly vocul
that seeing extra-curricular  activities
oh uh application is u key und vitdl
recruitment criterion. Muny suy they
will hot hire yraduutes unless there is
evidence thut these graduates ure
well-rounded. Participuting in extfra-
curriculur activities helps develop the
three super-skills that employers are
most looking for - communication,
motivation/initiative  and  leudership.
Extra-curricular  activities should be
fun, which reduces stress and increuses
relationships and thus sociul supports.
Furthermore, these relutionships extend
onhe’s hetworks, which in turn improves
employment prospects.

Use the education technology

that universities provide
Every university how has o ledrning
munuygement  system (LMS) like
Blackbourd or Moodle where students
access their assessment tasks, schedule,
reudinys und inteructive exercises. Most
subject sites include exfra readinys,
lecture recordinys for revision, FAQs,
glossuries und optionul yuizzes so that
students cun self-ussess how they ure
going und where they heed to devote
more eneryy. There is cleur evidenhce
of u link between student engagement
with the provided educution techholoygy
aund student success. Students who

deluy or minimise use of the uvuiluble
educution fechnoloyy tools und
resources dre ut much higher risk of
failing, droppiny out and/or hot guining
employment upon graduation. It s
vitdlly important that students fully use
the provided educution technholoyy
tfools und resources eurly and often
throughout their degree.

Take full advantage of student
5 support

Universities huve muny varied supports
for students that go well beyond
ussiyned tutors und lecturers. Every
uhiversity hus a career centfre, which
dll students should visit in their first year
tfo muximise employubility so that they
are reudy upoh yraduution. There
are extra ucudemic supports for ull,
(whether students are at risk of failing
or wunting to move from a credit to u
distinction). Libraries have much more
than books, online and face-to-face.
There are counselling services for the
full continuum of issues. It is criticully
importunt thut students explore und
discover ull thut their university has to
offer und take full advantage.

Toduy’s exciting digital times are
chunyginy the workforce und people’s
overdll lives in ways thut they are only
beyinnhiny to discover. Ruther than
muking uhiversity obsolete, the diyital
revolution is heightening the need for
curefully munuged higher educution
experiences und educuted citizens.
Development of educution technoloyy
dlso meuns that university students ure
supported like never before und they
need to fully tuke udvuntuge of these
opportunities. @

Dr Shelley Kinash is the Director
of Lledrhing uhd Teuching ot Bohd
University. She cun be contucted viu
emuil at skinash@bond.edu.au
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